
Country Overview
Hiring activity was extremely slow at the start of the year, 
with February and March proving to be particularly light 
on recruitment activity. Consolidation took place across 
the market and organisations focused on up-skilling 
existing staff rather than recruiting externally. 

When organisations did make business critical hires they 
were generally very selective and sought the very best 
candidates in the market. Pockets of demand were still 
evident, despite the difficult economic conditions, and 
revenue generating roles and positions geared towards 
reporting and compliance were in highest demand.

The second half of the year saw higher levels of 
recruitment activity and many businesses reported 
higher than expected profits due to successful cost 
saving initiatives and something of a return of market 
confidence. Many financial services companies realised 
they had over-engineered their restructures and this  
also prompted a number of new hires.  

 
 
2010 will see an increase in the volume of roles  
across the market as confidence continues to grow.  
Candidates are also expected to feel more secure  
about changing roles and as many professionals’  
bonus expectations remain unmet we anticipate greater 
movement across the market. As hiring increases and 
top talent becomes harder to find we anticipate salary 
levels for top achievers will start to rise.
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