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Our human resources division recruits for permanent and
contract positions across all major industry sectors including
commerce & industry and banking. Our clients range from small
enterprises to large local and multinational corporations.

We specialise in placing candidates with a minimum of three
years' experience in junior management through to director level
positions. Specific disciplines we recruit for within Human
Resources include generalist, compensation & benefits,
recruitment and training & development.

market overview

banking

The human resources banking sector continued to show strong
levels of activity in 2006 with a significant amount of growth as
compared to 2005. In the banking and finance sector, we saw a
continuous increase in vacancies throughout the year, reaching a
peak in September before the market began to slow towards the
year end.

On a positive note, a substantial number of the positions being
recruited for have been in the form of new headcounts,
particularly in the second half of the year. Another notable trend
is the growing sophistication in the evaluation of the human
resources function, demonstrated by an increase in more
strategic roles such as HR business partners, organisational
development and diversity specialists.

Salary pressure has been highest in areas of candidate shortage.
For banking and finance HR positions, this issue has been
observed most in recruitment (particularly campus recruitment),
HR business partners / relationship management (particularly for
front office coverage positions) and senior compensation and
benefits. For these positions, time lags involved in the search
have been quite lengthy, involving a number of months and
occasionally several offers. As a result, these roles have seen
candidates switching companies for salary increases as much as
20%.

Moving ahead into 2007 we expect salary increases as a result
of job changes to be in the range of 15-18%. We would also
expect a marked increase in vacancies in quarter one, particularly
in the areas of compensation and benefits and HR relationship
management, as these have been the most stable areas in 2006
and where candidates have indicated their interest to enter the
market after they receive their bonus payments. We foresee
further growth in recruitment positions, especially in campus
recruitment and the outsourced recruitment segment.

commerce & industry

The demand for experienced and forward thinking human
resources professionals is still on the rise. Whilst there is a
constant need for generalist human resources candidates, 2006
saw a considerable demand for human resources specialists,
most notably in the areas of training and development,
compensation and benefits, recruitment and organisational
effectiveness.

Regionally focused roles have also been in high demand, with
many positions now covering Greater China or Asia Pacific
countries, rather than simply Hong Kong. This has further
increased the need for high calibre candidates with international
exposure and strategic focus, who are able to partner with the
business and drive results over larger geographical areas.

The outlook for human resources recruitment across commerce
and industry continues to be positive, with companies now
acknowledging that human resources can contribute to business
results and be a “value-add” function. In view of this significant
mindset shift, salaries will continue to climb, and will be
expected to increase between 10-15% in 2007.
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salaries | hong kOﬂg | human resources

Permanent
salary per annum $HK

2-4yrs’ exp 5-7 yrs’ exp 8-12 yrs’ exp 12 yrs'+ exp

Banking & Financial Services

HR Generalist (Executive/AVP/VP/Director) $300 — 500k $550 — 750k  $800 - 1.1m $1.2-1.7m
HR Relationship (Executive/AVP/VP/Director) $400 — 550k $600 — 800k  $850 — 1.2m $1.2 -1.5m
Training & Development (Executive/AVP/VP/Director) $300 - 500k $500 — 700k  $700 — 1.0m $1.0 -1.4m
Organisational Effectiveness

Executive/AVP/VP/Director $350 — 550k $600 - 800k  $800 - 1.2m $1.2 -1.56m
Compensation & Benefits (Executive/AVP/VP/Director) $300 — 550k $600 — 800k  $800 — 1.2m $1.3-1.5m
Recruitment Specialist (Exec/AVP/VP/Director) $300 - 500k $550 — 800k  $850 — 1.1m $1.1 -1.5m
Diversity and Community Affairs (Executive/AVP/NVP/Director) $400 - 600k $600 - 800k  $800 - 1.1m $1.1-1.3m
Mobility Manager (Executive/AVP/VP/Director) $300 - 500k $500 — 750k  $800 — 1.0m

HRIS Specialist (Analyst/AVP/VP/Director) $300 — 500k $500 — 700k  $700 - 1.0m

Employee Relations (Executive/AVP/VP/Director) $300 — 500k $500 - 700k $700 - 1.0m

Payroll (Executive/AVP/VP/Director) $300 — 400k $450 — 700k $700 — 900k

HR Project Management (Executive/AVP/VP/Director) $400 - 550k $600 — 750k  $800 — 1.0m $1.1 - 1.4m

Permanent
salary per annum $HK

3-5yrs’exp 6-8 yrs’ exp 9-12 yrs’ exp 9-12 yrs’ exp

Commerce & Industry
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HR Generalist (Executive/Manager/Director/Sr Director) $300 - 550k $550 — 700k $700-1.0m  $1.0-1.5m+
Training and Development (Executive/Manager/Sr Manager/Director) $300 - 500k $500 - 600k  $600 — 900k  $1.0 - 1.2m+
Recruitment Specialist (Executive/Manager/Sr Manager/Director) $300 - 500k $500 — 650k  $650 — 850k  $900 — 1.2m+
Compensation & Benefits Specialist

(Executive/Manager/Sr Manager/Director) $300 - 550k $550 - 650k  $650 - 1.0m  $1.0-1.5m+
Organisational Effectiveness (Manager/Sr Manager/Director) $300 - 500k $500 — 650k  $650 — 900k  $900 — 1.2m+
Employee Relations (Executive/Manager/Sr Manager/Director) $300 — 500k $500 — 650k  $650 — 850k  $900 — 1.2m+
HRIS (Analyst/Manager/Sr Manager/Director) $300 — 450k $450 — 550k  $550 — 750k  $800 — 1.2m+
Shared Service (Executive/Manager/Sr Manager/Director) $300 - 450k $450 — 550k  $550 — 750k  $800 — 900k
Payroll (Executive/Manager/Sr Manager/Director) $300 — 450k $450 — 550k  $550 — 650k  $700 — 900k

HR Project Management (Executive/Manager/Sr Manager/Director) $300 — 500k $500 — 600k  $600 — 900k  $900 — 1.2m+

NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.

Figures will vary dependent on the incumbent holding a regional/global role.
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